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Irish Research Council Laureate Awards Programme 2018/19 
 

Frequent Asked Questions (FAQs) 
 

Version 1 [24/05/18] 
 

Please note that the deadline for receipt of FAQs is 16:00 (GMT) Thursday 5th July 2018. 
FAQs must be submitted by Research Officers, no later than this date to 
laureate@research.ie. Queries submitted after this deadline will not be addressed.  
 
Please note that we cannot provide any determinations of eligibility in responses to 

queries – only guidance, based on the terms and conditions. If an applicant submits 

a proposal and the question of eligibility is not clear cut, an Eligibility Review 

Committee will be convened to discuss the case and make a determination after the 

call deadline based on the documentation submitted. In addition, applicants are 

advised not to submit any documents (birth certificates, supporting documents in 

relation to career breaks, etc.) to any IRC staff member for verification before the call 

deadline.  

All questions are at present grouped under General Queries 
 

1. General Queries 

 

I had my viva in February 2001 and passed the viva at that point. However, for personal 
reasons, I did not attend the next conferring ceremony. It was not until 2008 that I 
realised that I had to attend a conferring ceremony or accept the award of the Ph D in 
absentia, so that my Ph D was only conferred in 2008. 
  
Would I be eligible to apply for the Advanced Laureate Award? I have been working as 
a full time academic since 2001. 

In such cases, if the applicant can provide a documentary evidence that he passed his 
viva earlier than the deadline, that will suffice. 
 

• Are retired academics eligible to apply? 

• How about Academics due to retire within the period of the award? 

• How would the salary/buyout request be affected by the 2 instances above?  

 
The eligibility of a retired academic to apply for the Advanced Laureate Call will depend 
on the HEI and not the Irish Research Council. As per the terms and conditions (Section 
3.1 subsection (iii)) to be eligible: 

• Hold an academic post (permanent, or a contract that covers the duration of the 
award) in the proposed host institution, OR 
 

• Be an individual who, upon receipt of a Laureate award, will be conferred by the 
proposed host institution with a contract of employment of sufficient duration to 
cover the term of the award. The contract of employment must enable the Laureate 
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to independently direct the research project and provide for the necessary 
accommodation and supporting infrastructure. 

By providing the letter of support, the proposed host institution confirms that the 
applicant is either a member of the academic staff or will be conferred with such status 
as defined above if the application is successful. 
 
Depending on the applicant’s contract with the HEI the applicant can either apply for: 
 
(i) Replacement costs: to alleviate the Laureate’s commitments and facilitate their 
participation as Principal Investigator up to a maximum of €54,189 (IUA Salary Scale 
L2.5) (Irish Research Council Advanced Laureate Award 2018/19 Terms and condition 
Section 3.3.1 subsection i)   
 
(ii) Employment costs for a new research contract of employment: Where hosting of 
the Laureate gives rise to a new research contract of employment, up to 100% of the 
Laureate’s employment costs may be charged to the award for the duration of the 
award. In this regard, consideration must be given to sector salary norms and the overall 
budgetary requirements for a feasible research project, including the engagement of 
other research personnel. If a contribution to the Laureate’s employment costs is being 
requested, the host institution must guarantee to fund the balance of the employment 
costs for the duration of the award (only applies if the Laureate is requesting less than 
100% of their employment costs). 
 
In these cases of a new research contract of employment, to charge 100% of the 
applicant’s employment costs to the Laureate Award, the applicant must devote a 
minimum of 50% of their WTE to the research project. If their time commitment is less 
than 50%, the applicant’s employment costs must be calculated on a pro rata basis. As 
per Section 3.1, please note that the minimum time commitment expected of any 
Laureate remains 25%. 
 

Is an applicant eligible to apply for the Laureate if they have a track record spanning the 
last 20 years, but they were awarded a Litt.D Higher Doctorate in 2014? Does the IRC 
consider the Litt.D to be a PhD equivalent, and thus determine that the applicant has 
only 4 years of research experience post-PhD (making them ineligible)? Or, does the 
20-year track record prevail (making them eligible)? 

The Council does recognise the Litt.D as a PhD equivalent, but the 20 years track record 
prevails in terms of making the candidate eligible provided the appropriate section is 
signed on the Host Institution Letter of Support. 
 

The IRC is a four year project, beginning at the latest 31st May.  Doctoral students take 
four years to complete and usually begin in September.  How will that work?  Will they 
not receive a full four years of funding or will it be possible to have a no-cost extension 
to cover the full duration of the PhD?  It is highly unlikely that PIs can find doctoral 
students in the time between the notification of award and the start date. 
 

To accommodate the Doctoral students, the PI can ask for a No Cost Extensions which 

will cover any delays with recruitment. 
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Is it OK to include chapters in edited books among publications rather than just articles 

and monographs, particularly for those is SSH disciplines? 

It is permissible to use chapters in edited books among publications. 

What is the PhD cut-off date for a potential applicant who has had three children since 

January 2004? 

As per the terms and condition of Irish Research Council Advanced Laureate Award, 

section 3.1 subsection (i): 

In order to be eligible to apply for an Advanced Laureate award, applicants must 

have been awarded his or her first PhD (or equivalent doctoral degree): 

• >15 years prior to 1 January 2019 (>17 years prior to 1 January 2019 if holding 

a medical degree**): Cut-off date: 1 January 2004 (inclusive) 

 
So, in this respect any applicant with more than 15 years of research experience should 
be eligible for application. The Irish Research Council recommends a strong track 
record of 10 out of the last 15years (broken or unbroken). The career breaks due to the 
birth of a child should be noted in the relevant section of their CV to account for any 
periods of reduced research activity.  
 

Can a candidate who submitted to the Consolidator Laureate call, bringing their 

maternity leave into consideration to be eligible for Consolidator, now apply for the 

Advanced Laureate? The candidate is 15 years post-PhD but their maternity leave 

deemed them eligible for Consolidator Laureate at the time. 

Yes, as per the terms and conditions (Section 3.1) the candidate is eligible to apply.  

Are collaborators permitted/encouraged and, if permitted, what is allowed in terms of 

collaborator finances i.e. can any of the award be used by collaborator(s)? 

Collaborators are permitted and encouraged. The Advanced Laureate Awards are 

single beneficiary for the Principal Investigator (PI), but collaborators can belong to the 

same Host Institution or other research structures, established in the same or different 

country, including non-EU third countries. The collaborating partners are not eligible for 

the Salary replacement costs, but all other eligible costs described in Section 3.3 of the 

Terms and Conditions of the programme are eligible. Provided the PI fulfils their 

obligations and time commitment to the project, they may distribute resources to third 

parties. These expenses should be justified, integral to the success of their proposal 

and the PI should perform due diligence to ensure best value is obtained. 

With regard to letters of support, what if the applicant is a/the Head of 

Centre/Department/Faculty/School/Institute in which he/she is or will be based? 
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In instances where the applicant is the appropriate signatory for the letter of support for 

the research centre in which they will be based, the letter should be signed by the VP 

of Research. 

If proposed projects are inter- or multi-disciplinary (with regard to the indicated Panel 

Domains, Primary Areas and Disciplines), where should/could this be explicitly stated 

within the application? 

The cross-disciplinary nature of the project should be illustrated in the keywords and 

free text keywords fields of the application. 

Is there any flexibility in the project start date of 31st of May for an Advanced Laureate 

award? Would it be possible to defer the start date by 3 months to allow for completion 

of another grant? 

The Start date of the awards have been changed from 31st May to 9th September 2019. 

The new terms and conditions are now available on our website. 

According to the Terms and Conditions, “All Laureates must be based within, and 
employed by, the proposed host institution for the period of the award. Awards will not 
be made on a joint appointment basis with other institutions” 
Does an applicant have to be based full time i.e. 100% FTE in the proposed Irish HEI? 
 

According to the terms and conditions of the Advanced Laureate Awards Section 3.1 

(iii) Applicants must either: 

• Hold an academic post (permanent, or a contract that covers the duration of the 
award) in the proposed host institution,  

• Be an individual who, upon receipt of a Laureate award, will be conferred by the 
proposed host institution with a contract of employment of sufficient duration to 
cover the term of the award. The contract of employment must enable the 
Laureate to independently direct the research project and provide for the 
necessary accommodation and supporting infrastructure. 

 
By providing the letter of support, the proposed host institution confirms that the 
applicant is either a member of the academic staff or will be conferred with such status 
as defined above if the application is successful.  
 
This would imply that the HEI should provide the applicant with a suitable contract 
(either 100% FTE or less) which would enable the applicant to successfully complete 
the Laureate award. However, the maximum level of replacement costs cannot be 
sought from the project for applicants who do not have a full-time contract. 
 

“Laureates are expected to spend a minimum of 25% of their time working on the 
project. In cases where a new research contract of employment arises as a result of 
obtaining a Laureate Award, and the Laureate wishes to charge their full employment 
costs to the award, their minimum time commitment to the project must be 50%” 
 

http://research.ie/assets/uploads/2018/05/IRC-ALA-Call-2018-Terms-and-Conditions-1.pdf
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In the event of a new contract of employment arising and an institution charging 100% 
of the applicant’s full employment costs to a budget, does the IRC have any 
requirements as to what the other 50% of the applicants’ time should be spent on in the 
HEI in question? I am imagining with this question a scenario that the applicant chooses 
to spend 50% of their time on the project for the full project duration.  
 

The Irish Research Council does not have any special requirements regarding the 

remainder of the 50% time for the applicant. This is a matter for the institution. 

A number of worked examples are provided (example a-c) on pg. 13. In each of the 
cases the maximum eligible cost for the project is outlined depending on how much time 
the applicant will spend on the project 
Bearing in mind that pg. 12 states ‘If a contribution to the Laureate’s employment costs 
is being requested, the host institution must guarantee to fund the balance of the 
employment costs for the duration of the award’ then can we assume that it is a 
requirement of the HEI in question to pay the balance of the salary i.e. in example ‘a’ 
the HEI would have to pay €10,913 to bring the applicant’s salary up to 100% FTE or 
€109,128? 
 

According to the terms and conditions of the Advanced Laureate awards, in cases 

where a Laureate award leads to a new contract of employment (Section 3.3.1 (ii)) and 

the applicant has requested less than 100% of their employment costs from the project, 

salary contributions can be requested depending on the applicant’s time commitment to 

the project. If their time commitment is less than 50%, the applicant’s employment costs 

must be calculated on a pro rata basis. 

In such instances the HEI is expected to fund the balance of the employment costs for 

the duration of the award. Hence according to the example, the HEI would have to pay 

€10,913 to bring the applicant’s salary up to 100% FTE.  

 
 

 


